
Welcome to our 
LORIC information afternoon.  

Please help yourself to refreshments.
Please sign in on the sheet.  

Presented to you by 
Miss Ashley Grell

Year 4 Class Teacher 
PSHE Leader



Research has shown that employers want people to have the following ‘soft skills’ :

Pupil need to be able to:

• Communicate

• Make decisions

• Show commitment

• Time management

• Leadership skills

• Creativity and problem-solving skills

• Be a team player

• Accept responsibility

• Ability to work under pressure

• Embrace and overcome challenges

• Write accurately and well

• Access, select and analyze 
information

• Use ICT

With the characteristics of 
being:

• Flexible 

• Determined

• Optimistic

• Resilient

• Emotionally intelligent



Why are learning behaviours important at St Agnes Catholic Primary 
School? 

• At St Agnes we are committed to equipping your child not only with skills and knowledge but 
also the wider behaviours, attitudes and personal attributes that are needed for success in life. 
This programme supports and encourages the wider development of young people as a part of 
their school journey.

• Money and time has been well spent to ensure all staff are trained and equipped to provide 
children with opportunities to practice and demonstrate these behaviours. It is our responsibility to 
ensure we develop ‘the whole pupil.’ 

• Learning behaviours have allowed children to really embrace and take responsibility for their own 
personal development both inside and outside of the classroom. 

• Learning behaviours encourage children to use their skills to make the most out of ALL 
experiences. Our children are engaged and motivated learners. 



LORIC also supports and 
embeds the British values we 
are required to promote in 
school. 

‘’Schools should promote the 
fundamental British values of 
democracy, the rule of law, 
individual liberty, and mutual 
respect and tolerance of those 
with different faiths and 
beliefs. Actively promoting the 
values means challenging 
opinions or behaviours in 
school that are contrary to 
fundamental British values.’’



Meet the LORIC family

In September we launched a new initiative to help embed learning 
behaviours across the school.  We have chosen to focus on developing and 
awarding 5 key attributes: 
Leadership, Organisation, Resilience, Initiative and Communication.





LORIC HAS LAUNCHED 
October 16 

We introduced the children to the LORIC family through a range of different 
activities. The ‘buzz’ was evident across the school and since then the excitement 

has grown… 
Autumn 16 – Olly Organisation 

Spring 17 – Charlie Communication 







Time for you to gain a better understanding of the family and learning 
behaviours. 
What skills does each character allow children to develop and demonstrate? 

Task1 :

In your groups can you match the skills to the correct characters 
displayed around the room? 

Task 2: 

Which characteristics are needed, developed and demonstrated in the 
following roles / activities / lessons? How do feel about the evidence 
found around the school? 



The pupils can achieve at four different award levels: 
Foundation in EYFS, Challenger in KS1, Contender in LKS2 and Champion in 
UKS2. Children will be exposed to the skills in many different ways over their 
time at school. Activities and expectation varies at the different levels. 

Small Steps and Big Wheels 



Let’s celebrate our success as a school so far: 

‘‘The recently implemented ‘LORIC’ approach is beginning to have an impact on pupils’ 
behaviour for learning, as pupils are able to organise themselves according to the LORIC 
attributes of effective learning. For example, when planning to write a story, pupils 
independently assigned appropriate roles for successful collaborative working. ’’  – Challenge 
Partners Report 

‘‘Recent observations have shown that LORIC is embedded across the school and is an 
important aspect of the success criteria  in lessons. All lessons allowed opportunities for children 
to draw on their LORIC skills.’’  – SLT Observation feedback. 



Awards and Achievements 
The success of LORIC has been accelerated as children are seeking the rewards and 

recognition they deserve when displaying these qualities. 

• Written and verbal feedback 

• Stickers

• Certificates

• Star of the Week 

• Praise from staff

• Celebration walls and displays across the school 



Photos / Evidence 















Looking to the future… 
We are currently planning opportunities, lessons and challenges to 
develop resilience in the summer term.   

If you attended the coffee afternoon ran 
by Miss Savage and Miss Hourihan last 
year you will be aware of the importance 
of having a ‘growth mind-set’ and how we 
can promote and maintain this. 

Our children understand that a 
problem is an opportunity to learn 
and grow. 

Children thrive and are excited by 
new, challenging learning. 

Children will be identifying  and 
overcoming personal academic and 
social targets with support from 
their CT. 

See books on display which 
promote resilience. These 
will be shared with children. 



Parent Group Discussion and feedback. 

Thank you so much for coming. 

Please feel free to ask or email any further questions, feedback or 
suggestions to office@stagnes.barnetmail.net

How can these behaviours be evident in the home? 



Resources used in physical, group Task 1 + 2 to 
follow.  Tasks designed to promote discussion and 
understanding in groups but I have included on 
the PPT for parents who could not attend. 

Task1 :

In your groups can you match the skills to the correct characters displayed around 
the room? Each term we focus on the skills of one character. 

Task 2: 

Which characteristics are needed, developed and demonstrated in the following 
roles / activities / lessons? How do you feel about the evidence found around the 
school. I am very proud of all we can offer the children.
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